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Mindray Code of Business Conduct and Ethics

1 &0 General
1.1 XX H B Purpose
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This Code of Business Conduct and Ethics (the “Code”) sets out the legal and ethical standards for the conduct

of employees, officers and directors of Shenzhen Mindray Bio-Medical Electronics Co., Ltd and all of its

domestic and overseas subsidiaries, branches and representative offices (the “Company” or “Mindray”). The

Company undertakes and requires that all employees, officers, directors, and third parties and individuals

conducting business for or on behalf of the Company, maintain the highest standard of honesty and integrity at

any time of performing Company business, and comply with any applicable laws and regulations.

1.2 EHYEE Scope of Application
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Scope of administration: This Code applies to employees, officers and directors of Mindray. This Code also

applies to all third-party companies and individuals conducting business for or on behalf of the Company.
1.2.2 Mvs5yE: pradkss.

Scope of business: all business.

2 EERER. FafiZOomEN Statement of Vision, Mission and Core Values
2.1 BB Vision
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Better healthcare for all
2.2 f¥4y Mission
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Advance medical technologies to make healthcare more accessible

2.3 ZOMEM Core Values
%31 Align with our customers
PLANAS Value and enrich our people

Mi# 55510 Be precise and practical



FRAMGEE Always forge ahead

3  IRFEMAERS)EL Adhere to the Ethics and Integrity

3.1 5P Compliance with the Law
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The Company is a global enterprise and we must comply with the laws and regulations of the countries or

regions where we operate when conducting business. The Company requires that all employees, officers and

directors comply with all applicable laws, regulations, and internal rules and guidelines applicable to the

company's business, which is essential to ensure that we conduct our business in an ethical manner. In addition,

the Company requires all employees, officers and directors to maintain the highest standard of honesty and

integrity in the performance of the Company’s affairs.
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Use good judgment and common sense when complying with the applicable laws, regulations and rules; if in

doubt or in case of any uncertainty, please consult with your supervisor or Compliance Office.
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If you become aware of any conduct in violation of the laws, regulations or internal Company rules and

guidelines, regardless of whether such conduct has been done by the employees, officers, directors or any third

party carrying out business for or on behalf of the Company, you have the obligation to immediately report the

conduct to your supervisor or the Compliance Office or through the reporting channels mentioned below. For

the specific reporting channels, please refer to the Whistleblowing, Consulting and Reporting Procedures of

this Code.

3.2 AF#E% Fair Competition
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The Company insists on conducting business in an honest and ethical manner, and is committed to fair and

active competition in the free market, so that customers can maximize their choice of products and services at

competitive prices. We also respect the freedom of our customers to independently set their own selling prices,

and we do not use the size of our business unfairly to prevent others from competing.
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All employees, officers and directors shall abide by applicable competition laws and regulations in business
activities and their work. The Company and its employees should avoid directly or indirectly engaging in
monopolistic behaviors that are prohibited by laws and regulations, including but not limited to reaching
anti-competitive or monopoly agreements with other operators and abusing market dominance. When
employees conduct market transactions on behalf of the Company, they shall not engage in dumping,
infringing on others’ trade secrets, false advertising, bid rigging, damaging the reputation of competitors, or
any other methods of unfair competition.
3.3 WIE4E Fair Dealing
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All employees, officers and directors shall endeavor to deal with the Company’s suppliers, customers,
competitors and colleagues in an honest, ethical and fair manner. Do not make false, misleading, deceptive or
fraudulent statements in relation to the Company’s products or services. Do not solicit benefits from any other
person or cause any other person to suffer loss by manipulating, concealing, or misusing privileged
information, misrepresenting material facts, or engaging in any other unfair dealing.
3.4 ZEIFEW. W% Anti-Corruption and Anti-Bribery
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The Company abides by the highest standards of business conduct and is committed to winning business

It
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opportunities through excellent products and services, good reputation and social responsibility. The Company

never allows the direct or indirect exertion of undue influence on others by paying or offering bribes of any

kind, in order to obtain or retain business or gain a competitive advantage for the Company.
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The Company prohibits all employees, officers and directors from offering hospitalities or giving gifts or other

benefits for the purpose of obtaining improper benefits. Subject to applicable laws, the Company permits

hospitalities or gifts of insignificant value or provided as a courtesy for legitimate and bona fide business

reasons and not for the purpose of obtaining an improper advantage.
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The Company has implemented “Anti-corruption Policy” and operating guidelines to provide guidance for its

employees, officers and directors on how to understand and comply with relevant anti-corruption and

anti-bribery compliance requirements in the process of communicating with government officials, healthcare
professionals, other covered individuals and third parties, and to ensure that the Company complies with all
applicable anti-corruption and anti-bribery laws and regulations in relevant jurisdictions. All employees,
officers and directors of the Company should carefully read and strictly abide by the relevant requirements,
ensure that third parties conducting business for or on behalf of the Company understand Company’s
standpoint, and urge them to comply with the corresponding provisions of this Code.
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Employees, officers and directors of the Company shall not accept bribes or kickbacks and shall not use their

power to seek improper treatment or benefits from business partners.

3.5 x¥E£k Anti-Money Laundering
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Money laundering is when individuals or entities transfer funds obtained through criminal activity through the

financial system in order to hide traces of their criminal origin, or otherwise conduct transactions that make

the origin of the illicit funds appear legitimate. The Company strictly abides by applicable anti-money
laundering laws and regulations, does not participate in any money laundering activities, and prohibits its
employees from participating in money laundering activities or helping others with money laundering
activities.
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The Company only maintains business relationships with customers, partners and other third parties who are

reputable, law-abiding and funded from legitimate sources. The Company takes appropriate measures to verify

the identity, economic background, and source of payment of its customers, business partners and other third
parties to ensure that their source of funds is legitimate.
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Any employee who becomes aware of suspected money laundering or unusual transactions should

immediately report it to their supervisor or the Compliance Office or the reporting channels mentioned below.

For the specific reporting channels, please refer to the Whistleblowing, Consulting and Reporting Procedures

of this Code.



3.6 EsSPH O IR H)EIEREM Compliance with Export Control and Sanctions Laws and
Regulations
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The Company complies with any export control and sanctions laws and regulations in relation to products,

software, technology and services.
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The Company employs an internal compliance system to address export control and sanctions risks. The

Company has developed and implemented standard operating procedures for transaction and order screening,

trade-related audits, record keeping, and employee training. The Company employs internal systems to help

employees perform end-user and end-use verification and product classification for sensitive products,
customers and countries.
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Company employees, officers and directors should be aware of and abide by the Company’s “Trade

Compliance Management System” and the policies and procedures listed in its standard operating procedures.

If you are unsure whether the Company’s export activity poses a potential risk of export control and sanctions

violations, you should consult the Compliance Office before engaging in that activity.

3.7 BRAAFEHELRY Privacy and Data Protection
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The Company respects the privacy and personal information protection of the Company’s customers,
employees, business partners and other relevant individuals. The Company follows applicable laws,
regulations and rules to process (including the collection, storage, use, processing, transmission, provision,
disclosure and deletion, etc.) personal information in a secure manner. The Company only processes personal
information for legitimate business purposes, and follows the principles of legality, legitimacy, integrity,
openness and transparency, and does not exceed the necessary limit. The Company protects the confidentiality,
integrity, and availability of all personal information. Employees of the Company who have access to personal
information shall process personal information in accordance with the above standards. If the Company shares

personal information with its trusted service providers, partners or other third parties, the Company will do so



only if it has the legal basis to do so and shall contract or otherwise require these third parties to protect the
personal information it processes on the Company’s behalf.
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The Company protects internal systems, networks and equipment from theft, loss or unauthorized access. The
Company designs systems, networks, devices and products with security in mind and employs multiple layers
of security controls. The Company seeks to protect internal systems, networks, devices and the Company
information they contain. The Company will monitor the Company’s systems, networks, and equipment in
accordance with applicable laws to protect the security of Company information, maintain Company
operations, and undertake applicable legal obligations. The Company will require third parties who process
information on the Company’s behalf to implement and evaluate information security controls that meet

Company standards.

3.8 EMEEEREMRE Product Safety, Quality and Assurance
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The Company stands for high-quality products and services. The Company has established a comprehensive

quality management system and process that runs through R&D, procurement, manufacturing, and service to

ensure comprehensive product quality throughout the entire process.
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The Company strictly complies with laws and regulations, international and national standards as well as

Company’s quality policies and management procedures on product quality, safety and performance

requirements. To fully comply with regulatory requirements, the Company maintains and improves the

effectiveness of its quality management system and continuously improves its products, services and processes
to achieve outstanding customer satisfaction.

3.9 #EJ AFF M Promoting Company Products
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The Company complies with all laws and regulations applicable to the promotion, marketing and sale of

products in the countries in which it operates.
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In promotional activities, the purpose of the Company’s interactions with healthcare professionals should be to



benefit patients and improve medical standards. The Company’s promotional activities should promote the
appropriate use of the product by objectively presenting product information. The content of all Company
promotional materials should be comprehensive, accurate, and supported by a solid basis in product
information or scientific literature.

3.10 BRI 5 A ORiZ Modern Slavery and Human Trafficking
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The company complies with any applicable modern anti-slavery laws and strives to prevent modern slavery
and human trafficking from occurring in business operations and supply chains. The company is committed to
avoiding any form of forced labor or child labor in its business. The company requires its suppliers to meet the

same standards.

4 EBERT Respecting Employees
4.1 “FZFLTIENLZ Equal Job Opportunities
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The Company provides equal job opportunities, and all recruitment and employment decisions are based on
the Company’s development needs, job standards, and employees’ character and working ability. The
Company is committed to not discriminating people on the basis of their race, color, age, gender, sexual
orientation, gender identity and gender expression, ethnicity or national origin, disability, pregnancy, religion,
political affiliation, union membership, covered veteran status, protected genetic information, or marital status,
in hiring and employment practices such as salary, promotions, rewards, and training opportunities.

4.2 BFERLNTAIERNE Healthy and Safe Working Environment

NEVE T AR G LR A — M . 22 A TAERREE . A )™ A% 8838 A T A w k55 (0 T B e

fl BRI 22 425 TRV, ™A G e & TRk, DA TAE A A 4 Hk e A T2 80053 . A+

ALK R L Z AT AL 8O NE RS, ORI BEE, B, MERERr. M. AT,
R R S PRI 1B BTG 5 5 ). AR @S TNV AR REE, JHRME RIF B INLS, 1RTF R TR RE

7.

The Company is committed to providing a healthy and safe working environment for all employees. The
Company strictly complies with all environmental, health and safety laws that apply to the Company’s
business, and strictly follows safe work practices to ensure a safe workplace and prevent employee harm. The
Company will not tolerate any harsh or inhumane treatment of employees or individuals, including any form
of harassment, such as sexual harassment, sexual abuse, bullying, corporal punishment, mental or physical
coercion, or verbal violence. The Company establishes a career development channel for employees and

provides good training opportunities to improve employees’ professional ability.



4.3 R R ITHLZE Protecting the Rights and Interests of Employees
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The Company respects and protects the legitimate rights and interests of every employee, fully complies with
all applicable labor and employment related laws and regulations, and does not allow any behavior that

infringes the legitimate rights and interests of employees to occur.

5 FPARIMBLEMNZ Protection of Company and Shareholders’ Interests

5.1 WRMEHER. ARME R ERFHTE Ensure Accuracy of Financial Statements and Public Reports
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The Company conducts its business with transparency and good faith. Employees, officers and directors must

record and report all business transactions honestly and accurately, which is critically important for the

Company to properly perform its legal and regulatory obligations. Company employees must be responsible

for the accuracy of the records and reports they produce.
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All corporate books, records and accounts shall be prepared in accordance with all applicable regulations and

standards and shall accurately reflect the transactions for which they are recorded. The Company’s financial

statements should comply with generally accepted accounting principles and the Company’s accounting
policies. No undisclosed or unrecorded accounts or funds shall be established and no false or misleading
entries shall be made in the Company’s books or records for any reason. Do not use Company funds or other

Company property without proof.
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The Company will only provide reimbursement for goods, services or other expenses based on relevant

invoices or receipts issued by third parties. Except for normal and customary small cash outlay needs, cash

transactions involving the Company’s business must be avoided.
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As a global company, the Company is committed to fulfilling its information disclosure obligations as required,

and guarantees that the information disclosed is true, accurate and complete, without false records, misleading

statements or material omissions.

5.2 R ATIHEF= Protection of Company Assets
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Employees, officers and directors shall reasonably use and do their best to protect Company assets. The use of

the Company’s assets and services must be limited to the performance of the Company’s legitimate business

needs and not be for the benefit of yourself or anyone else.
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Patent innovation and technological upgrades are the lifeblood of medical device companies. The Company’s

assets include tangible assets as well as intangible assets (such as copyrights, patents, trademarks, trade secrets,

proprietary information, etc.). The Company’s intellectual property is an important asset for its competitive

advantage. All Company employees must protect these assets.

53 #HAWAERIFER Use of Social Media.
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Company employees, officers and directors must comply with all Company policies when using social media
and related Company content and resources. The use of social media for internal and external communications

related to job responsibilities must be conducted in a responsible manner, be respectful of others, and bear in

mind that personal actions affect how others perceive the Company’s position as represented by the employee.

5.4 ZEEFAANFESEA S No Insider Trading
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Employees, officers and directors may, as a result of their day-to-day duties, have access to insider

S

information about the Company or its suppliers, customers or other third parties. Insider information
refers to non-public information that has a material impact on the Company’s operations, finances, or the
trading price of the Company’s securities and derivatives, including material events that may have a
greater impact on the Company’s stock or bond trading prices. In possession of such insider information,
Company employees, officers and directors cannot buy or sell the stock of the Company or business
partner and cannot provide anyone with insider information or advise anyone to buy or sell stock of the
Company or business partner based on insider information.
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Without permission and authorization, no department, employee or person with insider information shall

publicize or release the Company’s non-public business information in any form or in any name, and shall not

release the Company’s non-public business information to the news, media or other relevant entities.

5.5 @BHFIZHZ Avoid Conflicts of Interest
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A conflict of interest is a situation in which personal interests or actions may adversely affect the interests of

the Company. A conflict of interest arises when a Company employee, officer or director takes actions or has

an interest that makes it difficult for them to objectively, fairly and effectively perform their duties or

responsibilities as assigned by the Company. Conflicts of interest may manifest as kinship or interests between

employees, officers, directors and the Company’s competitors, suppliers, customers, etc., or that between

employees, officers, and directors.
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All employees, officers and directors must act in the best interests of the Company, protect the best interests of

the Company as the principle, and not engage in any behavior that may lead to conflicts of interest. In the

course of performing their duties, all employees, officers and directors should proactively identify and disclose

any actual or potential conflict of interest to their supervisor, the Compliance Office or the Board of Directors.

5.6 X EE THII RSB YR Accounting and Auditing Questions or Complaints
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Employees who have questions about accounting or auditing programs or have any complaints about

accounting, internal accounting controls, or auditing may file a complaint with or question confidentially or

even anonymously the company's Finance Department, Internal Audit Department or Compliance Office. All

questions and complaints deemed reasonable by the company's Finance Department, Internal Audit

Department or Compliance Office will be referred to the Audit Committee under the Board of Directors. In

any event, records of all complaints and questions must be provided to the Audit Committee each financial



quarter. Any such question or complaint may also be raised confidentially or even anonymously, directly to

any member of the Audit Committee of the Board of Directors. Employees can choose to report anonymously,

but the Company encourages employees to report using their real names and provide as much information as
possible so that the Company can conduct a quick and effective investigation of the reported issue.
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The Audit Committee will evaluate any question or complaint received and authorize relevant personnel to

investigate the truthfulness and specificity of the question or complaint as permitted by law.
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The Company provides its employee, officers, directors and third parties it may do business with a group

reporting system. No employee, officer or director of the Company shall be treated unfairly, disciplined, fired,

demoted, suspended, threatened, harassed or in any other way discriminated or retaliated against for reporting
any improper or illegal conduct by an employee unless it is determined that he or she knowingly made a false

report.

6 #<£FfE Social Responsibility

6.1 {F4P3RiE Environment Production
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Protecting the global environment is a Company’s responsibility. The Company implements environmental
governance responsibilities into practical actions, manages the impact of Company’s activities on the
environment, designs and produces green products, and strives to make positive contributions to
environmental protection in all aspects of realizing product value. The company is committed to reducing
carbon emissions and complying with any applicable carbon reduction laws and regulations. Globally, the
Company drives medical research, improves health and safety, and promotes environmental stewardship.
Locally, Company employees are actively involved in causes and organizations that make a difference in the

communities where they work and live.

6.2 AIF4:KFE Sustainable Development
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The Company is committed to long-term business success by creating value for the economy, the environment
and society. The Company embraces the vision of “becoming the core force to protect human health,” and
regards sustainable development as the core of Company’s work, a driving force for development and a vital
element of risk management. The Company hopes that its products, solutions and technologies can be
organically combined with the realization of the United Nations’ Sustainable Development Goals, and make

lasting contributions to a high-quality and healthy future.

7  [tM] Supplementary Provisions

71 XHERAFN 445 Consequences for Violating the Code
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All employees, officers and directors must be familiar with the requirements in this Code and the relevant

Company rules and regulations. In all applicable circumstances, business activities should be carried out with

reference to the requirements of this Code and the relevant rules and regulations of the Company. Breach of

this Code can have serious consequences for the Company. Any violation of this code will be punished in

accordance with the company's "Labor Discipline Management Policy" or other applicable policies and

regulations. If the situation is serious, the company will hold them legally responsible.
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All third-party enterprises and individuals conducting business for or on behalf of the company shall comply

with the requirements of this Code. Any violation of this code may result in cessation of cooperation,

termination of employment, or other consequences.

7.2 R, BiHS5HREFEF Whistleblowing, Consulting and Reporting Procedures
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This Code establishes a code of conduct for the Company's employees, officers, and directors, but cannot

cover all the matters that may be encountered in your day-to-day work. If you are not sure how to apply or

interpret the relevant content of this Code, or if you have any other questions, please speak up, you can either

consult your supervisor or the Compliance Office.
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If you suspect or have evidence of any violation of this Code, please report it through the relevant channels of

the Company in a timely manner. You can report publicly, confidentially or even anonymously.
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You can report suspected violations through the following channels:

FEXAA:
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AR LR +86 755 81888787

AR AL L +86 755 26582680-88787

ZEFR HBFE : compliance@mindray.com

Report from China:

Mailing address: Supervision Office, Mindray Building, Keji 12th Road South, High-tech Industrial
Park, Nanshan, Shenzhen, 518057, P.R. China

Telephone number: +86 755 81888787

Fax: +86 755 26582680-88787

Email address: compliance@mindray.com
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Report from outside China:

Report via web page:

24 hours a day, 7 days a week, 365 days a year

Multiple languages: https://mindray.ethicspoint.com
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Report by telephone:

The Company has engaged a third-party vendor to provide a “whistle blower hotline” of operations.

These telephone lines are dedicated, toll-free phone lines that are available to you 24 hours a day



throughout the year. It is answered by professionals in local language. Your concerns will be
collected and reported to the Company with all information in strict confidence.
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Reporting steps:

(a) Go to website with information about access codes: http://www.business.att.com/bt/access.jsp

(b) Find access code: To get a dialing code for a country, click on the first letter of the country
name

(c )Dial access code of your country

(d) Wait for AT&T tone or operator

(e) Enter or say: 8666145859

(f) Follow instructions and file a report
7.3 253 AH3F Protection of Whistleblowers
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The Company is committed to an environment where open, honest communications are the expectation, not
the exception. We want you to feel comfortable, without fear of retaliation, in approaching your supervisor,
Supervision Office or reporting a matter through the Company reporting channels in instances where you
believe violations of company policies, regulations or standards have occurred. The Company strictly prohibits
retaliation against anyone who raises a concern about this Code, reports a violation, or provides information in
an investigation. Violations of this prohibition are considered violations of this Code. If you believe that you
or someone else has been retaliated against for raising a concern, reporting a violation, or providing
information in an investigation, please contact the Supervision Office immediately or use the Company

reporting channels.

7.4 CHMRE5##ERE Conflicts and Interpretation
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The topics under the Code are further elaborated and the implementation rules are clarified by the related
system documents mentioned in the Code. In case of any conflict between the Code or related system
documents and other company policies or documents, the Code and related system documents prevail in

principle and the Compliance Office is responsible for final interpretation.

7.5 AR Effectiveness
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This Code shall take effect as of the date of approval.

8 M= Appendix

8.1 FRIEAIHIFE AR M X495 . Title(s) and number(s) of the associated regulatory document(s):
G

None

8.2 RERMIIMAE LR S H49m*5 . Title(s) and number(s) of the associated process document(s):
.

None
8.3 RELMIEMF8 5 15 4 FR I L %% 5« Title(s) and number(s) of the associated work instruction

document(s):
p

None
8.4 X BL A R BB 4 R M XA 49w %5 ¢ Title(s) and number(s) of the associated form/template

document(s):
y

None



